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https://www.forbes.com/sites/bryanrobinson/2022/10/01/6-signs-that-quiet-firing-could-be-trending-in-your-workplace/?sh=793f50994063
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RiF2—11LY), BEEENEERHAERR

BEREMTEEFLPERTHE—RETERER. RTHT
TR E, SRS BB RHEMRIR. AT (1T LS,
HRMEFENE RN R, Jamie Harris TEEZEE (IR R IR g, “@
SEANREWNESMATEZAE, RISNES, NSEMLEM
R R, FEFNEETENAH#HITRE. ASEMEATNK
REHFINRSHA L, FALRANNEMEHZFHNEFUIZHEEZ
%, 7 WEEEBUNRBEBRGUAANFR, XSUWLERBE
Bifto SKF7 L, iR R 15 A] LURF 53 THYAIL E, Officevibe ¥UERA, “TE
ROFEBWEIRBOBERT, WG THBLESRER. i, 28%
WRTRRRIGABIAE, WA BN EHToH, ”

MESEBMNERMAMENEEN. MECN AR RERR, HA
SZEEWMAIEE R TN SFBUEN S, NMmEEENR TSEMIEM K.
Officevibe R TAERET, “82% MR I EIRNUKEIEEf @& ik;
43% MBI ERISAELVREI—R R, 18% HNEHIERTERE
HWELKRB—RRIR, 7

RMHIBwARE, A RTHLE

MREA, EEABDSRUERTFEEMEH 20%, MIZERED
AU ETLFAREMHF. EFHNHTIEE. RERANERT,
BERTHREAESUEL U ERMEEEMEE,

MRS R TRARREER EERHENREESHNG X, MEENR
ENRTANEANY, ALEEEENEESHEZERER, FRFN
MBEDEATHEAZIESHHAER T, BEXFMMERTRARITHWL
ER =,

PSR ERRIAEH EHRRAN TRA R TR EMRERERE
B2, EBENEUAIITRIENG, BIEUSEMNMEEHSRTAE, 2
IRANBI XK, HEIHESEWRTRESHEXNAHE, &
RERTREUBKRMNG %, b, EERETERIN R TRIFESMNZF.

03


https://officevibe.com/guides/employee-feedback
https://www.forbes.com/sites/richlyons/2017/07/10/feedback-you-need-to-lead-it/?sh=f1eba8e4a353
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https://hbr.org/2017/08/how-to-make-work-more-meaningful-for-your-team
https://hbr.org/2017/08/how-to-make-work-more-meaningful-for-your-team
https://hbr.org/2017/08/how-to-make-work-more-meaningful-for-your-team
https://www.mapconsulting.com/pay-attention-to-your-high-performers/
https://www.forbes.com/sites/forbescoachescouncil/2020/03/20/keeping-top-performers-requires-extra-effort-in-todays-market/?sh=6020fbca367e
https://www.forbes.com/sites/forbescoachescouncil/2020/03/20/keeping-top-performers-requires-extra-effort-in-todays-market/?sh=6020fbca367e
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https://www.gallup.com/workplace/263510/manage-remote-employees.aspx
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